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1. PURPOSE 

 
1.1. The purpose of this report is to set out a suggested work plan for the Board for 

the year ahead, incorporating the results of members’ learning needs analyses 
where common areas of need were identified, and inviting suggestions for 
amendments or additions where relevant. 
 

2. RECOMMENDATIONS 
 

2.1. The Board is asked to note the contents of the report and to comment and 
request amendments as necessary. 
 

3. BACKGROUND 
 

3.1. Section Five of the Public Service Pensions Act 2013 requires that administering 
authorities of the Local Government Pension Scheme provide for the 
establishment of a Board, with responsibility for assisting the scheme manager in 
relation to: 
 

 Securing compliance with the scheme regulations and other legislation 
relating to the governance and administration of the scheme and any 
statutory pension scheme that is connected with it; 

 Securing compliance with requirements imposed in relation to the scheme 
and any connected scheme by the Pensions Regulator; and 

 Such other matters as the scheme regulations may specify. 
 

3.2. In order for the Board to carry out this role a work plan has been devised for the 
forthcoming financial year which identifies key items for the Board to review, 
based on the requirements of the Pensions Regulator and guidance issued by 
the Scheme Advisory Board. The work plan also runs concurrent to the planned 
order of business in 2018/19 for the Pensions Investment Committee (PIC). 

 
3.3. The work plan should be treated as a ‘live document’, subject to change as 

necessary. Many items will be cyclical in nature, whilst others will be standing 
items on the agenda, but Board members are encouraged to raise additional 
issues for consideration at future meetings where such issues would give them 
assurance of Fund compliance with the Regulations. 
 



  

3.4. A key component of the work of the Board is the maintenance of relevant 
knowledge and skills and, as such, based on the results of members’ learning 
needs analyses, training opportunities will be integrated into the work plan 
throughout the year to address those needs. 
 

3.5. Although not all analyses have been returned at the time of writing, common 
areas of low or limited knowledge can already be identified. These include: 

 
a) Risk management and internal controls; e.g. how are risks identified, 

what internal controls are in place, how fraudulent activity is identified and 
dealt with. 

b) Maintaining contributions; e.g. how employer and employee 
contributions are monitored and recorded, how late payments of a material 
nature are reported to the Regulator. 

c) Communicating with members; e.g. what information must be provided 
to members about the administration of the scheme, how is it 
communicated, and who is involved. 

d) Resolving disputes; e.g. how disputes within the scheme are resolved, 
how are those disputes documented, and what is the Board’s role in the 
resolution of issues and disputes. 

 
3.6. Item a) will be addressed at the next meeting of the Board in June/July when the 

updated Fund Risk Register is presented to members for their consideration, 
following on from its reporting at PIC in June. 
 

3.7. Items b), c) and d) will be addressed at the September/October meeting of the 
Board when members review Fund core documents. 
 

3.8. In the interim, external training opportunities will be presented to members, with 
particular attention drawn to any sessions that meet the above highlighted needs. 

 
4. FINANCIAL IMPLICATIONS 

 
4.1. There are no financial implications directly arising from this report. 
 
5. LEGAL IMPLICATIONS 

 
5.1. Members must comply with the requirements of the relevant legislation in fulfilling 

their roles on the Board.  
 
6. CRIME AND DISORDER IMPLICATIONS 

 
6.1. There are no crime and disorder implications directly arising from this report. 

 
7. EQUALITIES IMPLICATIONS 

 
7.1. There are no equalities implications directly arising from this report. 

 
8. ENVIRONMENTAL IMPLICATIONS 

 
8.1. There are no environmental implications directly arising from this report. 
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 FURTHER INFORMATION 
 
 If there are any queries on this report or you require further information, please 

contact: 
 
 David Austin, Head of Corporate Resources on 020 8314 9114 or at 

david.austin@lewisham.gov.uk 
 
 Robert Browning, Principal Accountant – Treasury & Pensions on 020 8314 6274 

or at robert.browning@lewisham.gov.uk 
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